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Final schedule 

Wednesday, May 29 2024 Thursday, May 30 2024 Friday, May 31 2024 
 
 
 
12.00-13.00 arrival and lunch 
13.00-14.30 session 1 
14.30-15.00 break 
15.00-15.30 student presentation 
(Ellen Sahlström) 
15:30-16:30 1:1 sessions (Christian 
Henneberg, Axel Norgren), 2622-C107 
 
18.00-          course dinner at Piccolo Ø, 
Irma Pedersens Gade 82, 8000 Aarhus 

08.30-10.00 session 2 
10.00-10.30 break  
10.30-12.00 session 3 
12.00-13.00 lunch 
13.00-14.30 session 4 
14.30-15.00 break 
15.00-16:00 1:1 sessions (Mathias 
Mørk, Freja Thim), 2622-C107 
 

08.30-10.00 session 5 
10.00-10.30 break  
10.30-12.00 session 6 
12.00- to-go sandwich  
 

 

Topics covered 

1. The econometrics of measuring teacher value added to student outcomes. 
2. Teacher training and skill development.  
3. Teacher performance evaluation and incentives. 
4. Teacher selection and dismissal by schools. 
5. Teacher self-selection. 
6. Teacher job design (and how it affects job performance and student outcomes). 

Credits  

In order to receive credits for the course, students should either give a presentation (30 min) within the topics 
covered by the course (broadly speaking) or submit a research proposal (5-10 pages) no later than Friday June 14, 
2024 to Susanne Christensen: sch@econ.au.dk.  
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